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Au vu du contexte sanitaire lié a la propagation du coronavirus, les modalités d’organisation et d’évaluation des unités
d’enseignement ont pu, dans différentes situations, étre adaptées ; ces éventuelles nouvelles modalités ont été -ou seront-
communiquées par les enseignant-es aux étudiant-es.
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Modes d'évaluation En raison de la crise du COVID-19, les informations de cette rubrique sont particulierement susceptibles d’étre modifiées.
) The evaluation or assessment methods of the course are linked to the knowledge, attitude and behavioral objectives
des acquis des of the course and emphasize group performance.
étudiants The assessment of your performance in this course is composed of the following individual and group-related
elements:

1. Final group project and presentation (10/20)

2. Individual reflection paper (6/20)

3. Group participation (‘culture in context’ presentation), individual participation and performance (4/20)
1. Final group project and presentation (10/20):
As learning how to work collaboratively in cross-cultural teams is one of the objectives of the course, your group
project and presentation will account for 50% of your grade. It is expected that students do a research regarding
a cross-cultural issue of their choice. Students will have to provide a report on the state of the art on the chosen
topic. Students will present their research in a class session, and provide their report to the teacher in charge of
assessing this project. Both the presentation and the report will be assessed. You will have the choice between
three different options:
1.1 Interview assignment: Your group will make interviews with expatriate managers about their experiences
abroad and interpret your results critically in the context of cultural theories and concepts:

1. 1.Your team develops an interview questionnaire based on the literature and your interests (a sample
questionnaire will be provided to you)
2. Each team member interviews 1-2 expatriate managers (person who has lived at least 5 months abroad
and was sent by a company (‘headquarters’) to a subsidiary abroad
3. Integrate the interview results, write up a paper on your topic and interpret your results critically in the context
of cultural theories and concepts

4. Add a transcript of each interview to your appendix
5. Present your results to the course

1.1.2 Theme-based project: Your group will do a conceptual project based on cross-cultural research and
provide a report on the state of art on a cross-cultural topic (a ‘review’).

2. Focus on one particular cross-cultural issue that you are interested in (e.g. women managers on international
assignments; cultural intelligence, expatriate preparation and training)

3. Conduct a systematic search of the academic literature on the topic (choose keywords, databases etc.)

4. Write up a paper by synthesizing and critiquing articles on the topic (what are your recommendations to
managers?)

5. Present your results to the course
or

1.3 Video analysis project: Your team will choose one or several movies or video clips, watch it, use course

concepts and academic literature to analyze it, identify underlying cultural issues and write up a paper about it.
a. Film/video can be a blockbuster movie (e.g. Lost in Translation, My Big Fat Greek Wedding), documentaries or
training videos (e.g. Doing business in the US), if possible choose a business context

1. You can choose a comparative or intercultural perspective

2. Write a paper about your analysis and interpret your results critically in the context of cultural theories and
concepts

3. Present your results to the course
Group composition: Sign up as a group for one of the group themes and prepare a presentation that will be
presented during the semester in groups of 4-5 students. Submit a group paper of max. 20 pages (excluding
references and bibliography) in English (Times New Roman, 12pt. fond, 1.5 line spacing).
Team grades: Members of one team receive the same marks on their presentation and group participation except
when team members ask that the final grade is going to be differentiated and not equally distributed. In this case,
the team members have to agree within their group on the distribution of points (in %) and let me know about this
before the final presentation.
Plagiarism: Please note that full and correct referencing is expected for all of your written assignments, including
presentation slides, and will be checked. If you have any questions about correct referencing, please contact the
Professor. Plagiarism will be dealt with very strictly.
2. Individual reflection paper (6/20):
Discover the complexity of your own cultural background and context. Use the theories and concepts from the
literature to answer the questions on your own culture and to reflect on yourself as a member of this culture.
You are supposed to apply the readings used in the course and also search for further readings (academic journal
articles) to provide a rich reflection. You have two options for a paper of about 8 pages:

1.2.1 Describe an intercultural experience (e.g. semester abroad, internship in another country):
2. 1.Use frameworks and concepts from the course to analyse what has happened and why

2. If you have been to different countries for a longer period of time (not for a vacation but for school, study
or work purposes), you can compare your experiences

.2.2 Describe an intercultural immersion experience (e.g. sub-culture within your country):

.a. ldea is that you had little or no previous contact to this new (sub-)culture

. b. Immerse into the new culture at least for a day

.. Use frameworks and concepts from the course to analyse what has happened and why

.d. Test your intercultural skills and write about your experiences and how you coped with the situation (what
happened, why etc.)
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10. Important deadline: Deadline for the individual reflection paper is May 17th. Please note that points will be

deduced from vour arade for late submission. One point for the first dav. 2 points for the second and O points
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Méthodes En raison de la crise du COVID-19, les informations de cette rubrique sont particulierement susceptibles d’étre modifiées.
) Different teaching methods will be used such as lecture input, case analysis, guided readings, group discussions
d'enseignement and guest speakers. Hence, students are required to prepare the courses and to contribute as actively as they can

within the course setting. We expect you to prepare the required readings and cases (see course schedule) before
class in order to be able to contribute in a competent way to the discussions and exercises.

Contenu Working with people for other cultural backgrounds has become part of the daily activities in organizations today
for employees at all levels. The global pressure for competitiveness and effectiveness has increased the number
of strategic alliances, mergers and acquisitions, with the objective of having access to resources, capital and new
market opportunities. People who have never met each other need to work together in multicultural virtual teams.
It is no longer sufficient, that managers are able to communicate effectively and work with people from one
culture and that they understand and learn how to adapt to this particular culture. Instead, managers must interact
simultaneously and effectively with people in multiple cultures or with a poly-cultural background.

This course is based on research and insights from diverse disciplines, including cross-cultural psychology, social
psychology, cultural anthropology, organizational behavior, international human resource management, business
ethics and corporate social responsibility.

The following themes are examples of what will be addressed in this course:

» Understanding and analyzing cultural differences and the impact of culture on organizations, teams, individuals;
 Applying culture theories and frameworks in the business context;

* Culture learning and (self-)development of cross-cultural competence and a 'global mindset';

« Communicating effectively across cultures;

« Cultural adjustment and training of expatriates;

« Diversity: concept and challenges

« Acting responsibly in the global arena and coping with ethical and cultural dilemmas.

Bibliographie Course support:

« course material and slides are uploaded on Moodle;

« required and further readings are uploaded on Moodle.

* student’s notes taken in the course or during course preparation,

« library resources (hard copies of cross-cultural literature, rich online resources (e-journals) via electronic (a list
of relevant journals will be provided to you).
Please note that consulting webpages via internet search machines will often NOT provide you with the quality
material and information that you are expected to use in this course.

Autres infos The number of places in this course is restricted. The course is compulsory for IB students.
Faculté ou entité en CLSM
charge:
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Programmes / formations proposant cette unité d'enseignement (UE)

Intitulé du programme Sigle Crédits Prérequis Acquis d'apprentissage
Master [120] : ingénieur de

_ INGE2M 5
gestion
Master [120] : ingénieur de

_ INGM2M 5
gestion
Master [120] en sciences de

) GEST2M 5
gestion
Master [120] en sciences de

, GESM2M 5
gestion
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