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Internship agreement for third parties at UCLouvain
Proposition de canevas et de clauses type

THE PARTIES

1. The Université catholique de Louvain, whose head office is located at B-1348 Louvain-la-Neuve, Place de l'Université 1, represented by (President of Institute, Dean of Faculty, Head of department) ………………………………………………………………………………………………
2. The home institution (Name + address + representative)
…………………………………………………………………………………………………

………………………………………………………………………………………………….

3. The Intern : (Name + first name + nationality + date of birth + address)
……………………………………………………………………………………………………………………………………………………………………………………………………

STATEMENT OF GROUNDS 

Préciser le contexte dans lequel s’inscrit le stage et le niveau de formation en cours. 

Mentionner si le stage est effectué dans le cadre d’un programme d’études de niveau universitaire d’un étudiant régulièrement inscrit auquel cas il pourrait éventuellement obtenir le statut d’étudiant « hors programme » (à vérifier par ADEF/SIC).

THE FOLLOWING ARTICLES ARE AGREED UPON:
1.Objective of the agreement
UCLouvain (préciser l’entité………………..) welcomes Mr/Mrs/Ms ……………………….. in the context of an internship, the objective of which is described below.

The present agreement  sets out the relationship between the parties as well as their respective rights and obligations in the context of the organisation of the internship.

.

2. Duration

The internship will start on ……………………….. and end on ……………………………….. .

3. Objective of the internship

Décrire le plus précisément possible l’objet du stage et l’objectif poursuivi.

4. Names of the UCLouvain supervisor and of the home institution co-ordinator
At UCLouvain, the intern will be supervised by …………….……………….., his/her academic tutor.

Mr/Mrs/Ms …………………… (of the home institution) will co-ordinate the internship. Any query related to its implementation will be addressed to him/her.

5.Insurance

The home institution undertakes to cover, through the “civil liability” and “bodily accidents” contracts that it has signed, all the risks run by the intern during the internship and during the direct and normal journey between his/her residence and UCLouvain.
In the event of an accident, a declaration must be made to the intern’s home institution. The UCLouvain insurance department should also be informed. 

In the event of a serious accident, UCLouvain will draw up a detailed report. 

The two health and safety departments should coordinate if a follow-up of medical treatment is required as a result of an accident. 
6. Health checks 

In conformity to the Title 4 of the Code of 27 April 2017 about well-being at work, UCLouvain will ensure that health checks are carried out. 

7.Confidentiality

The intern recognizes, unless there is written evidence to the contrary, that all information (documents, know-how, research projects, other projects, etc.)  he/she will have direct or indirect access to while carrying out the internship activities is of a confidential nature.

In no case, whether it be during the execution of the internship or thereafter, will the intern divulge any of this confidential information, in any form, whatever the nature of this information, either for his/her own use or for the benefit of a third party.

Information is not considered confidential if it is already public knowledge, or if the intern can prove that it was in his/her possession before publication by UCLouvain, or if the intern obtained it from a third party not bound by an obligation of confidentiality to UCLouvain.

8. Status
There is no commitment between the intern and UCLouvain in the framework of an employment contract in the sense of Belgian legislation.

9.Respect of rules in force

The intern undertakes to abide by the rules in force at UCLouvain – including the rules regarding the ownership, protection and development of research results produced at UCLouvain – of which he or she has received a copy as well as the guidelines concerning the organisation of the training programme which will be given to him/her by the internship supervisor.

10.Termination (facultatif)
In case any of the above articles of agreement are not respected by one of the three parties concerned, or in case of misconduct or unjustified absences on the part of the intern, each party can terminate the contract, termination which will come immediately into effect after an official written notification to the student goes unanswered for at least 8 days. 

11.Jurisdiction and applicable legislation

The present contract is subject to Belgian legislation. If a private agreement cannot be arrived at, only  the tribunals of Brussels  are competent to adjudicate any litigation that may arise in the implementation and/or the interpretation of the present contract.

Drawn up in ……………………………, on ……………………………….. .

In three original copies, each party acknowledging receipt of theirs.

The intern



The home institution 


UCLouvain
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